THE FACTORS CAUSING QUALITY VOCATIONAL EDUCATION

1. Labour-market relevance

Courses must correspond to actual economic opportunities.

2. Competent trainers

Teacher quality is fundamental.

3. Practical training

Vocational education must be practical.

4. Modern equipment

Training equipment must reflect workplace technology.

5. Industry partnerships

Employers should participate in curriculum, training and assessment.
6. Work-based learning

Students should spend meaningful time in workplaces.

7. Competency-based curriculum

The curriculum must specify measurable occupational competencies.
8. Quality assessment

Assessment must accurately determine whether competence has been achieved.
9. Safety

Workshops must teach and enforce occupational safety.

10. Student support

Weak students require additional support.

11. Career guidance

Students should understand employment and entrepreneurship opportunities.
12. Entrepreneurship

Students should learn how to create businesses.

13. Digital competence

Every modern occupation increasingly requires digital skills.
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14. Green skills

Training should respond to renewable energy, recycling, sustainable construction and environmental technologies.
15. Soft skills

Communication, teamwork, discipline and customer service matter.

16. Professional ethics

Students need integrity and professional responsibility.

17. Continuous curriculum review

Courses should be reviewed regularly.

18. Strong institutional leadership

Management determines whether quality becomes institutional culture.

19. Quality culture

Everyone must accept responsibility for quality.

20. Adequate financing

Training requires sustainable financial resources.

21. Good infrastructure

Workshops, classrooms and laboratories must be fit for purpose.

22. Learning materials

Students require appropriate manuals, drawings, textbooks, videos and digital resources.
23. Student-to-equipment ratio

Students cannot acquire practical competence if 30 students share one machine designed for two.
24, Student-to-trainer ratio

Practical training requires sufficient supervision.

25. Industry-experienced instructors

Teachers need current occupational experience.

26. Employer satisfaction

Employers should be asked whether graduates actually possess useful skills.

27. Graduate employment

Employment is one of the strongest indicators of relevance.

Page 2 of 4



28. Graduate self-employment

VET should also create entrepreneurs.

28. Graduate tracking

Institutions should know what happens to graduates.
30. External evaluation

Institutions should periodically undergo independent review.

THE CRITICAL ATTRIBUTES UPON WHICH VOCATIONAL EDUCATION QUALITY IS BASED
1. Relevance

Does training correspond to labour-market requirements?
2. Competence

Can graduates actually perform the occupation?

3. Employability

Can graduates obtain employment?

4. Productivity

Can graduates produce quality work efficiently?

5. Safety

Can graduates work safely?

6. Accuracy

Can graduates perform tasks correctly?

7. Reliability

Can employers trust graduates to perform independently?
7. Innovation

Can graduates adapt to new technology?

9. Entrepreneurship

Can graduates establish businesses?

10. Creativity

Can graduates solve unfamiliar problems?

11. Professionalism
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Do graduates behave professionally?

12. Ethics

Do graduates demonstrate honesty and responsibility?

13. Communication

Can graduates communicate with clients and colleagues?

14. Teamwork

Can graduates work effectively with others?

15. Adaptability

Can graduates adapt to technological change?
16. Digital capability

Can graduates use modern digital tools?

17. Environmental responsibility

Can graduates work sustainably?

18. Customer orientation

Can graduates understand and satisfy customers?
19. Quality consciousness

Do graduates care about workmanship?

20. Time management

Can graduates complete work on schedule?
21. Problem-solving

Can graduates diagnose and correct problems?
22. Independence

Can graduates work without excessive supervision?
23. Lifelong learning

Can graduates continue acquiring new skills?
24. Industry recognition

Does industry trust the qualification?

25. Progression

Can graduates advance to higher qualifications?
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